
 

  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

Why use Second Post? 
 Save money by getting your experienced hires through Second Post as an alternative to recruitment agencies 

 Get the benefit of targeting experienced workers who are high quality graduates and from the ‘hidden 

graduate pool’ (these are high quality graduates who did not go on to traditional graduate schemes and who 

now have the advantage of professional experience as well as graduate status) 

 Quickly fill your ad hoc roles as well as graduate positions at short notice   

 Higher quality of candidates than regular job boards due to a ‘no mystery jobs’ policy, for candidates who 

want to apply to named employers only 

sales@milkround.com 

020 3003 4000 

                                   offers recruiters 

experienced candidates of the graduate 

calibre associated with Milkround.com, 

ensuring higher quality applications than a 

jobs board. It also provides opportunities to 

target the wider untapped graduate market, 

reaching graduates who did not join a 

training scheme immediately after university 

and who have now gained two or three years 

of professional work experience.  

 

Key Statistics 
 

 80,000 registered users 

 72,000 average page impressions/ 

month 

 15,000 average visits/month 

 11,000 average unique users/month 

 

“Second Post has enabled us to attract a very high 

number of high calibre experienced graduates to our 

organisation.  It has proved to be a very cost effective 

element of our overall recruitment process.” 

Rail Safety and Standards Board  

 


